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AEM Educ Train 2020

The Accreditation Council for Graduate Medical Education (ACGME), which regulates residency and fellowshiptraining in the United States, recently 
revised the minimum standards for all training programs. These standardsare codified and published as the Common Program Requirements. Recent 
specific revisions, particularlyremoving the requirement ensuring protected time for core faculty, are poised to have a substantial impact onemergency 
medicine training programs. A group of representatives and relevant stakeholders from nationalemergency medicine (EM) organizations was convened 
to assess the potential effects of these changes on corefaculty and the training of emergency physicians. We reviewed the literature and results of 
surveys conducted byEM organizations to examine the role of core faculty protected time. Faculty nonclinical activities contributegreatly to the 
academic missions of EM training programs. Protected time and reduced clinical hours allow corefaculty to engage in education and research, which are 
two of the three core pillars of academic EM. Loss of corefaculty protected time is expected to have detrimental impacts on training programs and on 
EM generally. Weprovide consensus recommendations regarding EM core faculty clinical work hour limitations to maintainprotected time for 
educational activities and scholarship and preserve the quality of academic EM.
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Underrepresented faculty play a disproportionate 
role in advancing diversity and inclusion
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Pejchar 

Nat Ecol Evol. 2019

A diverse and inclusive scientific community is more productive, innovative and impactful, yet ecology and evolutionary biology continues to be 
dominated by white male faculty. We quantify faculty engagement in activities related to diversity and inclusion and identify factors that either facilitate 
or hinder participation. Through a nationwide survey, we show that faculty with underrepresented identities disproportionally engage in diversity and 
inclusion activities, yet such engagement was not considered important for tenure. Faculty perceived time and funding as major limitations, which 
suggests that institutions should reallocate resources and reconsider how faculty are evaluated to promote shared responsibility in advancing diversity 
and inclusion.
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