
 

 

Nationally, the 
number of Black 
students, especially 
Black men applying to 
medical school is very 
low. Last year (2019-
20 admissions cycle), 
only 3% of the 10,400 
applicants to CUSOM 
were Black. Through 
recruitment efforts 
and scholarships, 
6.2% of the 
matriculating class 
identified as Black. 

 

 

 

 



 

The Dean’s Minority Supplement provides 0.2FTE for three years to faculty from groups historically 
underrepresented in medicine (URiM). These include faculty who identify as Black, Hispanic, American 
Indian/Alaska Native or Native Hawaiian. FY 2021 is partial data. Total support for these faculty through 
FY 2024 is currently $4.9M.  While only 232 of our current faculty identify as a single URiM 
race/ethnicity (Black, Hispanic, American Indian/Alaska Native or Native Hawaiian), 41 of these faculty 
were hired in the last 4 years (17.6%). Faculty recruitment is aided by the support from the Dean’s 
Minority Supplement, totaling $4.9M thus far. 
 

FY 2017 
AWARDEES 

FY 2018 
AWARDEES 

FY 2019 
AWARDEES 

FY 2020 
AWARDEES 

FY 2021 
AWARDEES 

TOTAL 
AWARDEES 

3 9 10 12 7 41 
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